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HUCITIOJIb3OBAHUE JEJIOBBIX UT'P B OBYYEHHUH
MNPO®ECCUOHAJBHOMY AHTJIUMUCKOMY S3BIKY

AHHOTALUA.

Axmyanvnocme u yenu. Ilporiecc MoIepHHU3AIMN POCCHICKOTO oOmecTBa 00y-
CJIOBMJI COIMANBHBIN 3aKa3 Ha CIEHAaIMCTOB, BIA/ICIOIUX HHOCTPAHHBIMHU SI3bIKAMH,
i mpodeccnoHanbHOro o0meHus. CoBpeMeHHOE IpoQecCHOHATLHO-OPHEHTH-
POBAHHOC O6y‘-I€HI/Ie HWHOCTPAHHBLIM SA3bIKaM IPCATIojJaract MCIOJb30BAHUE WHTCH-
CHBHBIX ()OpM yUeOHOH NesTebHOCTH. JleoBast urpa npencTaBisieT codoi Hanbdomee
3¢ peKTHBHBIN U Pe3yIbTaTHBHBIN MeTO/ 00y4eHHs] TPO(ECCUOHATBEHOMY HHOCTPaH-
HOMY s3bIKy. Llenmb paboThl — MpOaHAIM3MPOBATH OIBIT MCIONB30BAHKUS U MPEHMY-
IIECTBA AENOBBIX UIP B 00yUEHUH MTPO(ECCHOHATPHOMY AHITIMHCKOMY SI3BIKY, & TaK-
JKe TIPEIUIOKUTH aBTOPCKYIO pa3paboTKy OJJHOM M3 JETOBBIX YUEOHBIX UTp.

Pesynvmamei. IIpoBeneHO nccie10BaHIE UCTOPUHU MTPOPECCHOHATBHO-OPHEHTH-
pOBaHHOTO OOYYEHHWS] MHOCTPAHHBIM SI3bIKaM CHEUUaIHCTOB. [loATBepKaeHA aKTy-
IBHOCTD TNPOJODKEHHUS METOAWYECKHX HCCIEJOBAaHWN MpO(ecCHOHANTbHO-OpHEH-
TUPOBAHHOTO OOYYEHHWS] WHOCTPaHHBIM s3bIkaM. OOOCHOBaHa HEOOXOIMMOCThH HC-
MIOJTb30BaHMS IEJIOBBIX YIEOHBIX UIp KaK OJHOW U3 MHHOBAIIMOHHBIX (hopM yueOHON
JIeSITeIbHOCTH. M31105KeHBI UCTOPHS W METOMOJIOTHSl Pa3BUTHS JICNOBBIX WUIP Kak
¢dopmMel 00ydeHus. JlaHBI PEKOMEHIALMH 110 OPTaHMW3AIMN JEJOBBIX y4eOHBIX WUTP
B paMKax Kypca IpoQecCHOHaIBHOTO aHTJIMHCKOTO SI3bIKA.

Buigoowi. ViccnemoBanne posii M MecTa JeNTOBBIX YI€OHBIX UTP B OOYUIEHUH IPO-
(heccnoHAIELHOMY aHTJIMICKOMY SI3BIKY MOATBEPIMIIO S((PEKTUBHOCTD UX UCIIONB30-
BaHMSA B IIPOIIECCE MOATOTOBKU CIIEIHATINCTOB B BBICIINX yUEOHBIX 3aBEICHHUSAX, BbI-
SIBIJIO TPEHMYIIECTBA JENOBBIX yUeOHBIX WIp Tepell TPaJAUIHMOHHBIMH (OpMaMH
W METOJaMH OOy4YCHHS M MO3BOJIWIIO ONPENEIUTh HOBBIC HAIPABICHUS HCCIIEHAOBA-
HUS TAHHOU MPOOJIEMBIL.

KaioueBble cjioBa: MHOCTPaHHBIN SI3BIK U1 MPOGECCHOHAIBLHOrO OOIIEHMS,
poQeCCHOHANBEHO-OPUEHTHPOBAHHOE 00yUYEHNE WHOCTPAHHOMY SI3BIKY, KOMMYHH-
KaTHBHAsl KOMIIETEHIIMS, NTHHOBallMOHHast (opma oOyueHus, iesioBasi yueOHast urpa,
MOJIETTMPOBaHNE MPOPECCHOHATBHBIX CUTYAIUH.

O. V. Dronova, A. I. Zholnerik

BUSINESS ROLE-PLAYING
IN TEACHING PROFESSIONAL ENGLISH

Abstract.

Background. Modernization in Russia has demanded training specialists who can
speak foreign languages for professional purposes. Modern profession-oriented me-
thodology of teaching foreign languages suggests intensive teaching methods. Busi-
ness role-playing is the most efficient and useful method in teaching professional
foreign languages. The aim of the article is to analyze the practice of using business
role-playing in teaching English for professional purposes, to reveal their advantages
as well as to offer one of the role plays developed by the authors.

Results. The background of profession-oriented teaching foreign languages has
been investigated. The necessity to continue methodological studies has been
proved. The importance to use the given method as one of the innovative forms of
the training process has been supported. The history and methodology of business
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pole-playing as a teaching method has been described. The recommendations about
how to organize business role-playing in the course of teaching professional English
have been given.

Conclusions. The research into the role and the place of business role-playing in
teaching professional English has justified its efficiency in training specialists in
higher educational establishments, has revealed its advantages in comparison with
traditional forms and methods of teaching and has identified the new research areas
for the problem.

Key words: language for professional purposes, vocationally-oriented teaching
foreign languages, communicative competence, innovative forms of the training
process, business role-playing, simulate professional situations.

[Ipomecc MomepHU3aIyu Bcex cep COBPEMEHHOTO POCCHICKOTO OOIIecTBa
HalpaBJieH Ha BOCCTAHOBJICHHE BEAYIIMX MO3MLHUI M KOHKYPEHTOCIOCOOHOCTH
Haiei crpanbsl B Mupe. OIHUM U3 HaAEKHBIX MHCTPYMEHTOB, MO3BOJIstomuX Poc-
CHH OCYIIECTBHUTH AAaHHYIO 3ajady, SIBJSIETCS cHCTeMa O00pa3oBaHMs, MOCKOJBKY
MHTEJUICKTYaIbHBIE PeCypCchl HE MEHee 3HauyMMBbl, YeM MarepuaibHble. Pedopmu-
pOBaHHE CHUCTEMBI BhICHIETO O0Opa3oBaHMs MPU3BAHO YCTPAHUTH MPOTHBOPEUHS
MEXJY MPOU3BOIUTEISIMA H TOTPEOUTENSIMH TPO(HECCHOHATBHBIX YCIYT. AKTY-
aJTBHBIM OCTAETCSA COUMAIBHBIN 3aKa3 Ha CIENHAINCTOB, KOTOPhIE HApSIy C Kade-
CTBEHHOH TpodeccHOHaTbHOW MOATOTOBKON BIAACIOT WHOCTPAHHBIM S3BIKOM IS
npodeccCHOHAIBHOTO 00IIeH!s. B 3TOM KOHTEKCTE OJJHUM W3 BaXHEHIINX 3JIeMEH-
TOB NPO()EeCCHOHATIBHON MOATOTOBKH CHEIMANTKCTA JII000T0 NpOoduiIs CTaHOBUTCA
W3yYeHHe WHOCTPAHHBIX S3BIKOB, 0€3 3HAHUS KOTOPHIX HEBO3MOKHO KOHCTPYKTHB-
HO O0IIAThCs ¢ KOJUIEraMHu M3 APYTHX CTpaH, a Takke QOpPMUPOBaHHE Y HUX HUHO-
S3BIYHONM KOMMYHUKATHBHOM KOMIIETEHIINH, T.€. CIIOCOOHOCTH M TOTOBHOCTH OCY-
MIECTBISATH HHOSI3IYHOE OOIIEHNE C HOCUTEISIMH SI3bIKA.

B 60-70-x rr. XX B. MOSBWJIOCH HOBOE HalpaBjeHHE, MOTyYUBIIIEe Ha3Ba-
uue «English for Specific Purposes» (ESP), koTopoe 3am0xuao ocHOBBI mpodec-
CHOHAJILHO-OPUEHTHPOBAHHOTO OOyYEHHS WHOCTPAHHOMY S3BIKY CIICLHAHCTOB.
JlaHHOE HampaBlieHHE CBS3aHO C UMEHAMH TaKWX aHTJHMHCKUX JIMHI'BHCTOB, KaK
JIx. Ceeiine [1], JI. Cenunkep [2], JI. Tpumo6a [2] u ap.

B nyGmukanusx oredectBeHHBIX yuéHBIX T. H. Actadyposoii [3], M. A. bot-
BeHKO [4], A. A. Bepbunkoro [5, 6], U. A. 3umneii [7], C. I'. Tep-Munacosoii [8],
N. U. XaneeBoit [9] 1 MHOTMX APYTUX MPOBOAMTCS aHAIU3 MPOOJIEM O0y4YeHHS
WHOCTPAHHBIM S3bIKaM CIICLHAJIMCTOB, YTO MOATBEPKIAET aKTyalbHOCTh HPOIOJI-
JKEHHSI METOJIMYECKUX HCCIEI0BaHUI MPodecCHOoHaAIbHO-OPUEHTHPOBAHHOTO 00Y-
YEeHUS] HHOCTPaHHOMY SI3BIKY.

B nacrositee Bpems npoecCHOHaIbHO-OpUEHTHPOBAHHOE O0YYEHUE BBIXO-
JIIT 32 PaMKH TPaJIHIUOHHONW METOJUKN O0ydYeHHS HHOCTPaHHOMY sI3bIKY. Hapsimy
¢ pa3paboTKOi CoMepKaTeTFHOTO KOMIIOHEHTa B 00yUYeHUN WHOCTPAHHOMY SI3BIKY
CHELUAINCTOB MOSBUIACH MTOTPEOHOCTH (hopMHUpoBaHUs NPO(HECCHOHATIBHON KOM-
MYHUKAaTHBHOM KOMIIETCHLUH, Pa3BUTHs NPO(PECCHOHANBHBIX KAaueCTB, a TaKXKe
npoQeCcCHOHATFHOTO MBIIUIEHHUS CPECTBAMU HHOCTPAHHOTO A3bIKA.

D¢ dexTrBHOE GOPMHUPOBAHHE KOMMYHHKATUBHONW KOMIIETECHIIMU MIPEATIOIIa-
raeT MCIOJIb30BaHHE AKTUBHBIX, TBOPUYCCKUX, MHTCHCUBHBIX (opM yueOHOU Ies-
TEIBHOCTH HapsLy C TPaguIHOHHBIME ¢Gopmamu. B mporecc oOydeHust ciemyer
BKJIFOYATh OOyYarolie UTPHl ¢ MpeoOIaaHueM ACIOBBIX yUeOHBIX WP, TBOpUE-
CKHE 3a/laHMs], MAaKCUMAJIBHO MTPHOJIM)KEHHBIE K peaibHBIM PO eCcCHOHAIbHO-0pU-
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SHTUPOBAaHHBIM CUTYalMsIM (aHAJM3 CHUTyalud U3 MPaKTHUKH, NPO(ecCHOHATIbHbIE
JIUCKYCCHH, IPOEKTHAs paboTa).

HrpoBoii MeTol, M0 MHEHUIO MHOTHX y4Y&HBIX, IIPeACTaBisieT co0oi Hanbo-
nee 3QQEeKTUBHBIA M PE3yNBTATUBHBIH METOJ] OOyYeHHs MPOPEeCcCHOHATEHOMY
MHOCTPAHHOMY SI3BIKY.

TeopeTnueckre OCHOBBI HTPOBOM POPMBI 00yUeHUs ObLTH 3aJI05KEHBI OTeve-
ctBeHHBIMH Ticuxosioramu JI. C. Beirorckum, A. H. JleontseBriM, C. JI. PyOuH-
mrreitnom, 1. b. OnpkoHnHBIM. OHH c(HOPMYIHPOBAIN NPU3HAKH U CTPYKTYPHBIC
YacTH WIPHl U ONPEAETHIN €€ poib B ICHXOJOTHYECKOM DPa3BUTHH YeNIOBEKa.
Teopus urpsl MOJTy9rIIa JaidbHEHIIIee pa3BUTHE B Tpyaax A. A. Bepoumkoro [5, 6],
JI. T. Bummnsxosoii [10], B. II. becnansko [11], I'. A. Kwuraitropoackoit [12],
E. W. ITaccora [13], I'. K. CeneBko [14] u npyrux.

Ananu3upysi KomIuiekc HUrpoBbiX TexHosorui, B. II. becmanpko [11]
u I'. K. CeneBko [14] oTBOAsST 0c000€ MECTO JEIOBBIM MUIPaM, MOCKOJIBKY OHU TO-
3BOJIIIOT pemIaTh KOMIUIEKCHBIE 3a/Ia4i: YCBOCHHE U 3aKpEIICHHe HOBOTO MaTepHa-
Jia, pa3BUTHE TBOPYECTBA M BO3MOKHOCTh M3y4YaTh MaTepHal C Pa3HBIX MO3UIHH.

ITo ompenenenuio A. A. Bepowurikoro [5, 6], nemoBas urpa mpeacTasisieT co-
0oii popmy kBazmmpodecCHoHATEHON aesTenbHOCTH. COracHO ero KOHIICIIINH,
JIeNIoBasi UTpa BOCCO3JAeT CoAepiKaHhe NMPO(ECCHOHANBHON JEeITENbHOCTH, MOJe-
JUPYET CUCTEMBI OTHOLIEHUH, XapaKTepHBIX JUIs JaHHOTO BUAA TPyAa.

B menaroruke BbIcuiero oOpa3oBaHUSI UIPY PACCMATPHUBAIOT KaK CPENCTBO
OpraHu3alnry y4eOHOH AeATeNbHOCTH AJSl PEeLIeHUs] MpogecCHOHANbHO-OPUEHTH-
poBanHBIX 3amad [15, 16]. Ilo muenuio A. A. BepOunkoro [5, 6], memoBas urpa
HpeAcTaBiIseT COOOM 3aMelleHHe OBYX PEalbHOCTEM — Impolecca MPOU3BOICTBA
U IPOLIECCOB NEATEIBbHOCTH JtoJel. [lenoBast urpa JaéT BO3MOXKHOCTb Pa3pelInuTh
MPOTHUBOPEUNS MEXAY YIeOHOU M TpodecCHOHATFHON AeaTenbHoCThI0. OHa obec-
neyuBaeT (HOpMHUpPOBaHHME HEOOXOAMMBIX JINUHOCTHBIX KauyecTB M CHOCOOHOCTEH
K YIIPaBJICHYECKON JEATENbHOCTH, YMEHUI U HABBIKOB COLIMAJIBHOTO B3aUMOJIEHUCT-
BUS. YCJIOBUS, MaKCUMaJbHO NPUOMMKEHHBIE K PealbHBIM MPO(ECCHOHANBHBIM
CUTYyalusM, Jarf0T BO3MOXKHOCTh 00y4alomKUMCs 0OBEKTHBHO OLICHUTH CBOW 3HAHMS
1 yOeqUThCSl B HEOOXOIUMOCTH UX JaJbHEHIIIET0 COBEPIICHCTBOBAHUSI.

B o0yuennu npodeccrnoHanbHOMY AHTTIMHCKOMY SI3BIKY MIPOBas ACATEIIb-
HOCTb CUHTAETCS OCOOBIM CPEICTBOM NpOQecCHOHATBFHOH MOATOTOBKH, KOTOpPas
MPUMEHNUMA Ha PA3INYHBIX dTarmax 00ydeHusI.

JlenoBblie y4eOHbIE UTPbI UMEIOT PSii IPEUMYIIECTB Nepes TPAAULIUOHHBIMU
(hopMamMu 1 METOJITaMH OOYUCHUS:

— MOBBITIAIOT MOTHBAIIMIO CTY/IEHTOB, TaK KaK 00y4deHHe CTAHOBUTCS JINYHO-
CTHO 3HAYMMBIM, HHTEPECHBIM U MPUSTHBIM;

— JafoT 00ydaeMbIM BO3MOKHOCTh OCO3HATh, KaK pa3po3HEHHas WH(popMa-
s 10 U3y4aeMbIM TeMaM M SI3bIKOBBIE MOZEIHM COCAMHSIOTCS B IMPAKTHYECKOM
MIPUMEHEHUH A3bIKa. SI3bIK B JaHHOM Cllyyae NMPakTHUKYeTCsd B LIEIOCTHOM KOHTEK-
CT€ B OTJINYME OT UCIIOIB30BAHMS JPYTHUX, MEHEE PEATNCTHYHBIX METOOB;

— pa3BUBAIOT YBEPEHHOCTh M CBOOOY BJIAaJCHUS SI3BIKOM;

— pacHIMPSIIOT 3HAHUS O MEXKYJBTYPHBIX Pa3IU4YMiX B MEKIYHApOIHOH Je-
JIOBOH Cpefie, TaK Kak B XOJ€ UIPbl TPEHUPYIOTCS MOJIENbHBIE 00pa3ibl TOBEIEHUS
B KOHKPETHBIX CUTYaLHsIX NPO(ECCHOHATIBHOM AESTEIbHOCTH.

OCHOBBIBasICh Ha M3BECTHON B INEJarorndeckoi Hayke KiacCH(UKaLUW UT-
POBBIX (hOpM OOYUCHHS M YIUTHIBAsI HMECIOIIHECS TPEOOBAHMS K OPTaHHU3AITUH JIc-
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JIOBBIX Y4€OHBIX HIp, HAMU pa3paOOTaHbl [EJIOBBIE UIPHI IO HEKOTOPHIM TEeMaM
(«Employment Problemy, «Getting a Loan», «The Board Meeting», «Sales Promo-
tiony).

B 3Tux nenoBbIX UTpax ¢ MOMOILIBIO 3HAKOBBIX CHUCTEM (SI3BIK, pedb, rpadu-
Ka, TaONUIBI, JOKYMEHTBI) MOJEIUPYIOTCA MPOeCCUOHANBHBIC CUTYalllt, CXOXKHE
MO0 OCHOBHBIM XapaKTEPUCTUKaM C pealibHOW 00cTaHOBKOW. OOydYarolMMUCS BbI-
MOJTHSIETCS KBas3uIipodeccruoHaabHas NeATeIbHOCTh, coueTaronas B cede yaeOHbIi
U npo(heCCHOHATIBHBINA 3JIEMEHTHI. MrpoBas AEATENbHOCTh B PaAMKax JEJIOBBIX UID
CHOCOOCTBYET OBNAJCHHIO PEUeBBIMH (OpMylIaMH M CPEICTBAMHU pealln3aliu
CTpaTervy COTPYAHUYECTBA, CO3IAHUIO MHTEpeca K oOcyxaaeMol mpobieme, mo-
BBIIICHUIO MOTUBAIIUHN K U3YUYCHUIO NHOCTPAHHOT'O A3bIKA.

Ipemmaraem pa3paboTKy menoBoii yueGHOi urpel «Employment Problemy,
MPOBOJMMOM B paMKax M3y4eHHUs TeMbl «3aHATocTh. [IprieM Ha paboTy» U HCHOIb-
3yIolIe pa3HOOOpa3HBIE CPEICTBa MOJIEIMPOBAHUS, UMHUTALMHU, CBS3EH, €CTeCT-
BEHHOTO s3bIKa U T.14. [17, 18]. Pa3paboTka maHHOH HETOBOM UTPHI OCHOBBIBACTCS
Ha IICUXOJIOTO-TIENAaroTHUECKUX NPUHIMIIAX KOHCTPYHPOBAaHUS JI€JIOBOM HIPBI,
npeiokeHHbIX A. A. BepOurkuwm [5, 6]:

— HNPUHOUIIE UMHUTALIMOHHOTO MOICIHWPOBAHUA CUTyalluU (MO,ZIeJ'II/I Impous-
BOJICTBA U UTPOBOH MOAENH NPO(ecCHOHATBHOM NesITeIbHOCTH);

— NpHUHLHUIE TPOOIEMHOCTH COlepkKaHus (B UTPe 3aJ0KeHbl yuyeOHBIE MPo-
OJIeMbl, BEICTPOCHHBIC B BHJIE UTPOBBIX 3a/1aHH);

— MPHUHIINIIE POJIEBOTO B3aWMOJEHCTBHS B COBMECTHOM JAEATENbHOCTH (MMU-
Talys MPOU3BOJCTBEHHBIX (YHKIHH CIIELMAINCTOB Yepe3 X UIPOBOE B3aUMOACH-
CTBHE);

— NPUHLMUIE JUAaJOrHIeCcKOro oOUIeHus (HE00X0IUMOe YCIIOBHE — TMEPEexkU-
BaHHWE U pa3pelnieHrne MpoOIeMHON CUTYaINH );

— NPUHLOUIE ABYIUIAHOBOCTH WIPOBOH Y4eOHOH AEATENBHOCTH (BO3MOXK-
HOCTh BHYTPEHHETO PACKPEIOLICHUS JINYHOCTH). ET0 CyTh B TOM, YTO «cepbe3Has»
JIeSITeNbHOCTD, HAlIPaBJICHHAs Ha 00yUYCHUE U Pa3BUTHE CIICLUAIIICTA, PEaTU3yeTCsl
B «HECEPhE3HOW» UTPOBOI (hopMme.

B cootBeTcTBHU C 3a70KEHHBIMH IPUHIUIIAME JaHHAS UTPA SIBISETCS:

— o0Oyuaroneii U pa3BuBarollei (1Mo XapakTepy OpraHu3auu y4eOHOro mpo-
mecca);

— pouteBoii (1o crieruguKe UTPOBOI METOINKN);

— UIPOil ¢ B3aMMOJEHCTBUEM YUYAaCTHUKOB (IO XapakTepy MOJECTUPYEMBIX
CUTyanuil);

— UTPOH ¢ IpUMeHeHneM MH(OPMAaIMOHHOI cXeMBI (110 crioco0y 00padoTKH
MaTepuaioB);

— KOMIUIEKCHOH (110 HampaBJICHHOCTH €€ BIMSHUS Ha JIUYHOCTH);

— paccuuTaHHON Ha 4 akaJleMUYeCKHX Jaca (110 JUIMTEIbHOCTH ITPOBEACHMS).
Urpa nMuTHpyeT MOMHBIN UK pa3BUTHA TPOPecCHOHATFHON cpeprl — OT MOAXO0-
Jla K aHanu3y npo0s1eMbl 10 0000LIEHHON OLIEHKH HallIeHHOTO crioco0a pemeHus.

OcHOBHas 1eNTb UTPBI — PA3BUTHE PEUEBBIX YMEHUH M HABBIKOB, HEOOXOIHU-
MBIX [IPH OPTaHU3ALUHU TPYAOYCTPOMCTBA U IpUEMe Ha PadoTy.

3amaga mperoaaBaTeis — OpraHu3aIsl eIUHON KOJUICKTHBHOHN NEATEIBHOCTH
UTPOKOB, ONpeEnesIeHHe Croco00B HMX NEWCTBHH, HampapieHHE pediekcuu Ha Co-
TPYIHUYECTBO U NPOAYKTHBHOE B3aumozeiicTBre. OHa U3 OCHOBHBIX (DYHKLMH UT-
PBI 3aKJIIOYACTCS. B HAIPABJICHHOCTH Ipoliecca Ha CaMOOPraHU3aLuioo, GOpMUpPOBa-
HHE HOBBIX CIIOCOOOB JIESITENBHOCTH, B YIPABICHUH B3aUMOCHCTBIEM U OOLICHUEM.
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LleneBpie ycTaHOBKH U 00y9aeMBIX CIIEAYIOIIHE:

1. 3HaTh MpaBMIIa MPOBEEHUS MPE3CHTAIVIA, 3HATh CTPATErHI0 TIOMCKa pa-
0OTBI, YMETh COCTaBUTh MAaKeT JOKYMEHTOB, HEOOXOAMMBIX IJIsl TPYAOYCTPOUCTBA,
3HATh HOPMBI TIPOBEACHUS cobeceJOBaHus IIPH IIpUeMe Ha padoTy.

2. YCBOUTH CMBICIIOBBIC 3HaUEHUS MPOGECCHOHAIBHON TEPMUHOJIOTHHU, HC-
MOJIb3yEeMOH TPU TPYIOYCTPOICTBE U IIpHUeMe Ha padoTy.

3. OBnagerp crocobamu, MPaKTUYECKUMH YMEHUSIMH, HaBBIKAMH U TPaBU-
JaMu TPYJ0yCTpoiicTBa, hopMaMu OBEICHUS, HHOS3bIYHOTO OOLICHUSI.

PesynpraT WUrpel — MakeT MPHHATHIX PEIIEHHH, KOTOPhIE MOTYT OBITh WC-
MOJIb30BaHbl B JalibHEHIEH MpoeCCHOHANBHON AeATeNbHOCTH; OleHKa 3ddex-
TUBHOCTH NPHUHATHIX PELICHUH, TIO3BOJISIIONINX ONPEISIUTh YPOBEHb Pa3BUTHUS Ca-
MOOIICHKH, a TAK)KE CPABHHUTH €€ C BHEITHHUMH OIIEHKAMHU;, HATJISTHBIN [TOKa3 OBJa-
JIeHUsT 00ydJaroImuMUCS KOHKpPETHOW (hopMol MpodeCCHOHAIBHON NMeATeIhHOCTH
Yyepe3 UCIOIb30BaHKE CPEJICTB HHOS3BIYHOTO OOIIEHMS.

Jns ydyactus B urpe o0y4aeMbIM HEOOXOAUMO BIIaJCHUE COOTBETCTBYIOIIH-
MU SI3BIKOBBIMH CPEJICTBAMH W PEYEBBIMH MOIEISMH C IENBI0 OCYIIECTBICHHS
KOMMYHUKATUBHBIX NEHCTBHUI, a TaKKe XOpoIllee YCBOCHHUE WH(OpPMAIINH, TOTY-
YEHHOW MMM Ha 3aHATUSAX 10 pas3fenaM «YIpasileHHe opraHusauusmu» u «lIIpo-
(heccroHaNbHBIC HABBIKU MEHEIKEPay.

Urpa noapaznensercs Ha Tpu GparMeHTa-3Tamna.

Ha nepBoM sTane oOydaeMble ENSATCS HA JIBE TPYIIBL: CHSIUAINCTHI IO KaI-
pam u3 3apyOeHON KOMITaHMH, OCHOBBIBatOIIEH cBoW (uman B Poccuu, u mpereH-
JICHTBHI, JKEJTAOIINE YCTPOUTHCS Ha padOTy B JaHHYIO KOMIaHHIO (Tabi. 1).

Tabmuma 1
Pacripenenenue poseit B posieBoit urpe «Employment Problemy

Student A
You are managers of a PR
corporate department.
The department is expanding
and you need new staff.

Student B
You are a university graduate.
You applied for a job at a PR
corporate department
and were shortlisted. You are
invited for an interview.

—

~.__—

1) Advertise the vacancies your
company has opened. Include:
¢ job descriptions
o required features
o skills

2) Hold an interview with the
shortlisted candidates.

Be ready to ask questions.
Possible areas to cover include:
¢ Personal qualities

e Strengths

e Experience

® Weaknesses

® Qualifications

e Achievements
e Skills
e Interests

Use Card 1 and Card 2 given

below, and the information

from the unit.

3) Comment on your final decision.

1) Read the job description given
in the ad and choose a position
in the company.

2) Invent a new identity for yourself
and write your CV. Use Card 3
to help you.

3) Take part in the interview.
Answer the interviewer’s
questions. To show you are
interested in the job, ask
the interviewers questions.
Use Card 4 to help you.
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Ilepen cnenmannucTaMu CTaBATCS CICAYIOILIME 3aJa4M: MOArOTOBUTH U IPO-
BECTH MPE3CHTAIINIO CBOCH KOMITAHUHM HAa POCCHUCKOM PBIHKE, MPEICTABUTH OIMH-
CaHWe BaKaHCUU C TOJHBIM MEpPeYHEM TPEeOOBaHMI, MPEABIBISCMBIX K KaHIMIA-
taM. [lepea npeTeHICHTaMU — TaKKe 3a/1a4yu: BHIOpaTh HanboJiee MPUEMIIEMYTO JIJIst
HUX BaKaHCHIO, IIPOAHAIU3UPOBATh CBOM JMYHOCTHBIC KA4eCTBA M HABBIKH, HC-
MOJIL3YSl ABTOPCKYIO IKANy OICHKH (Tabi. 2), MOATOTOBUTH IMAaKeT HEOOXOIUMBIX
JIOKyMEHTOB (pe3toMe, COIPOBOAUTEIHLHOE MUCHEMO, 3asIBJICHHE) M TOJTOTOBUTHCS
K co0eceI0BaHUIO.

Tabnuua 2
IITkana oleHKHU JIMYHOCTHBIX KAYECTB U HABBIKOB

Student B. Applicant.
Invent a new identity for yourself. For this purpose use this scale to assess your personal featuves and skills.

A PERSONAL ASSESSMENT SCALE

INTERESTS PERSONALITY
. How do 1 like to spend my time? What are my good and bad traits?
. DoT1 enjoy being with people? Am T competitive?
. DoT like working with mechanical things? Do I work well with others?
. Do enjoy working with numbers? Am T outspoken?
Am I a member of many organizations? Am T a leader or a follower?
. DoT enjoy physical activities? Do I work well under pressure?
. DoT like to read? Do I work quickly, or am I methodical?
Do I get along well with others?
Am I ambitious?

B S R

ABILITIES

= 00Nk W) —

1. Am I adept at working with numbers? 0. Do I work well independently of others?
2. Am I adept at working with mechanical things?
3. Do T have good verbal and written communication skills? DESIRED JOB ENVIRONMENT
4. What special talents do T have? 1. Am I willing to relocate? Why?
5. In which abilities do I wish T were more adept? 2. Dol have a geographic preference? Why?
3. WouldI mind traveling in my job?
EDUCATION 4. Do I have to work for a large, nationally known
1. Have I taken certain courses that have prepared me firm to be satisfied?
for a particular job? 5. MustI have a job that initially offers a high
2. Inwhich subjects did I perform the best? The worst? salary?
3. Which subjects did I enjoy the most? The least? 6. Must the job I assume offer rapid promotion
4. How have my extracurricular activities prepared me opportunities?
for a particular job? 7. In what kind of job environment would I feel
5. Ismy certificate of higher education an accurate picture most comfortable?
of my academic ability? Why? 8. IfT could design my own job, what
6. Why did I choose my major? characteristics would it have?
EXPERIENCE PERSONAL GOALS
1. What previous jobs have I had? What were my 1. What are my short- and long-term goals? Why?
responsibilities in each? 2. AmT career oriented, or do I have broader
2. Were any of my jobs applicable to positions I may be mterests?
seeking? How? 3. What are my career goals?
3. What did T like the most about my previous jobs? 4. What jobs are likely to help me achieve
Like the least? my goals?
4. Why did T work in the jobs I did? 5. What do I hope to be doing in 5 years?
5. IfT had it to do over again, would I work in these jobs? In 10 years?
Why? 6. What do I want out of life?

Ha BrOopom »sTame crnenmanucTel aHATU3UPYIOT TOJyYEHHBIE JTOKYMEHTBI
U TPOBOAAT OTOOP KaHIMIATOB B (opMe coOeceqOBaHMs, MCIIONIB3YSI MPH 3TOM
CIENUAFHO pa3paboTaHHYIO MIKATY IS OMpPEAENICHUS PeUTHHTa MPETEHIECHTOB
(Tabm. 3). 3HaUNMBIMH B ONIPENICJICHUH PEUTHHIA SBJISIFOTCS CICAYIOINE KPUTCPHH:
BHEITHOCTb, JOOPOKENaTeIbHOCTh, BepOanbHbIe CIIOCOOHOCTH, MOTHBALIHS, 3HAHHE
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MpPeaMeTa, yPaBHOBEIIEHHOCTh, PACKOBAaHHOCTbD, TOTIOTHATENBHBIE HHTEPECHI, YM-
CTBEHHBIE CIIOCOOHOCTH, CIIOCOOHOCTH K aanTaliy, MPOU3HOIICHHE, 00Iee BIe-
YaTJICHUE.

Tabmumna 3
[lxana njas onpeaeneHus peUTHHIa IPETEHACHTOB

Student A. Interviewer.

For each characteristic listed below there is a rating scale of I through 7, where
‘1" is generally the most unfavorable rating of the characteristic and ‘7’ the most

favorable. Rate each characteristic by cireling just one number to represent

the impression the applicant gave in the interview.

NAME OF CANDIDATE
1. APPEARANCE
Sloppy 1 2 3 4 5 Neat
2. ATTITUDE
Unfriendly 1 2 3 4 5 Friendly

3. ASSERTIVENESS/VERBAL ABILITY
a. Responded Completely to Questions Asked

Poor 1 2 3 4 5 Excellent
b. Clarificd Personal Background and Related to Job Opening and Description
Poor 1 2 3 4 5 Excellent
c. Able to Explain and Sell Job Abilities
Poor 1 2 3 4 5 Excellent
d. Initiated Questions Regarding Position and Firm
Poor 1 2 3 4 5 Excellent
. Expressed thorough Knowledge of Personal Goals and Abilities
Poor 1 2 3 4 5 Excellent
4. MOTIVATION
Poor 1 2 3 4 5 High
5. SUBJECT/ACADEMIC KNOWLEDGE
Poor 1 2 3 4 5 Good
6. STABILITY
Poor 1 2 3 4 5 Good
7. COMPOSURE
111 at Ease 1 2 3 4 5 Relaxed
8. PERSONAL INVOLVEMENT/ACTIVITIES, CLUBS, ETC.
Low 1 2 3 4 5 Very high
9. MENTAL IMPRESSION
Dull 1 2 3 4 5 Alert
10. ADAPTABILITY
Poor 1 2 3 4 5 Good
11. SPEECH PRONUNCIATION
Poor 1 2 3 4 5 Good

12. OVERALL IMPRESSION
Unsatisfactory 1 2 3 4 5 Highly satisfactory
13. Would you hire this individual if you were permitted to make that decision
right now?
Yes No

Ha nanHOM 5Tame Tom-MeHeIKephl 3a1al0T MPETeHCHTaM Hanboee Xxapak-
TEpHbIE IS TaHHOW CUTyaIlMu BOMPOCH! (Tabxn. 4). 3amada IpeTeHIeHTOB — OTBE-
TUTh Ha HUX HamOoJee TMOJHO, 3a74aTh YMECTHEIE BOMPOCH (TadJ. 5), MPOU3BECTH
caMoe BBITOJTHOE BIIEYATICHUE U YCTPOUTHCS Ha paboTy B JaHHYIO KOMIIAHUIO.
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Tabmnumua 4
Bompock! 1151 mpoBOASIIEro codece10BaHNue

Student A. Interviewer.
Make use of the following questions that are frequently asked
at the interviewer. You many add other relevant questions.

. How would you describe yourself?

. What are your greatest strengths and weaknesses?

. What do you like about your current job?

. What don’t you like about your current job?

. How did you choose this company?

. What do you know about the company?

. What are your long-range carcer goals?

. What courses did you like best? Least?

. What are your hobbies?

. Do you prefer a specific geographic location?

. Are you willing to travel (or move)?

. Which accomplishments have given you the most satisfaction?
. What things are most important to you in a job?

. Why should T hire you?

. What experience have you had in this type of work?
. How much do you expect to carn?

el =RE e N I R S
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Tabmumua 5
Bormpoch! fi1s1 kaHumaTa

Student B. Applicant.
During the interview make use of the sample questions to ask
the inferviewer.

1. Who are your major competitors and how would you rate their
products and marketing relative to yours?
. How long does the training program last and what is included?
. How soon after school would I be expected to start?
. What are the advantages of working for this firm?
How much travel is normally expected?
. What managerial style should I expect in my area?
. How would you describe the working environment in my arca?
. How would I be evaluated?
9. What is the company’s promotion policy?
10. What is the corporate culture?
11. What is the next step in the selection procedures?
12. How soon should I expect to hear from you?
13. What other information would you like about my background,
experience, or education?
14. What is your highest priority in the next six months and how
could someone like me help?

PO - NV S T Y

Ha tperpeM sTame wurpsl BBICTYNACT MPEACTABUTENb TON-MEHEIKMEHTA
¥ NOKJIAJBIBAET O COBMECTHO MPHUHITOM DPEIICHUHU 32 WU MPOTHB KAXKIOTO IMpe-
TeHAeHTa. Pemenus gpukcupyrorces, u coctaBisiercs «[lakeT mpuHATHIX pereHui.

[lo okOHYaHHWM WTPBI MPOBOJUTCS Pa3BEPHYTOC OOCYKIECHHE YYAaCTHUKAMHU
e€ xolla ¥ pe3yabTaToB, JAETCs 00IIas OIEHKA ACITeILHOCTH TPYIIIBI, OIEHUBACT-
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cs1 paboTa Kojuter, Jaétcs o0Ias caMOOIleHKa Kak MpodhecCHOHAIBHON, TaK M MHO-
SI3BIYHOM peYeBOM NEATETBHOCTH.

B 3akmrouenne mpemnogaBareis IPOBOIUT Pa3dop UTPHI B ETIOM H PEYEBOTO
MOBEACHUS KaXXI0T'0 YIACTHHKA.

OCHOBHBIMU KPUTEPUSMHU OLICHKU UTPOBBIX JCHCTBUI SBISIOTCS:

— npodeccCHOHANIbHAS KOMITETEHTHOCTh YYaCTHUKOB;

— 3¢ (}eKTUBHOCTD COBMECTHOH J€ATEIBHOCTH U COOTBETCTBYIOIIETO €if MHO-
SI3BIYHOIO OOIIEHNS;

— chopMHUpPOBAaHHOCTH MPOPECCHOHAIBHBIX W WHOS3BIYHBIX YMECHUHN U Ha-
BBIKOB;

— «TEXHOJOTHYHOCTHY», T.€. BBIABICHHE CTEIICHH BIAJICHUS yYaCTHHKAMHU
crocobaMu 1 mpuémMamu mpoheCcCHOHANBHBIX U COOCTBEHHO PEYEBHIX 33]1a4;

— KyJIbTypa poheCCHOHAITBHOTO TTOBEACHIS M OOIICHHUS.

B pamkax yueOHOM mporpaMMbl HAMU TTPOBOISITCS JIETIOBBIC YIEOHBIC UTPHI
1o APYruM Temam, Hanpumep: «OO0CyKIeHHe H3MEHCHUH B CTPATETHH KOMITAHUN
B pamkax usydeHus: Tembl «[IpoBenenne coOpanuii u copemanuiiy; «llomydenue
CCYIBI» B paMKaX U3ydeHUs TeMbl «baHKOBCKHUE omepanuu ¢ GU3NIeCKUMU JIUIA-
My, «lIponBmwkeHre ToBapay B paMKax U3y4eHus: TeMbl « MapKeTuHT».

besycnoBHO, rpa HE MOXET 3aMEHHUTh TPAJUIIMOHHBIX (OPM M METOIOB
o0y4eHus1, a IOJDKHA COCYIIECTBOBATh BO B3aUMOJICHCTBUM ¢ HUMHU. [Ipu cooTBeT-
CTBYIOIIIEH TIATENFHONW MOJTOTOBKE JIENOBbIC yYEOHBIE WIPHI MPOXOISAT OYECHD
3¢ ekTUBHO, TOCIe UX MPOBEJACHHS HaOII0aeTCsl BCIUIECK MOTHBAIUU K H3yde-
HUIO MHOCTPAHHOTO S3bIKA.

Cnucok n1umepamypul

1. Swales, J. Writing Scientific English / J. Swales. — Walton-on-Thames, 1971.

2. Widdowson, H. G. English for Specific Purposes: Criteria for Course Design
in English for Academic and Specific Purposes: Studies in Honour of Louis Trimbler /
H. G. Widdowson ; ed. by L. Selinker, E. Tarone, V. Hanzel. — Newbury House, 1981.

3. Acradypora, T. H. MnarepakTuBHAs KOMIIETCHIHS B PO(ECCHOHATBHO-3HAYNMBIX
CUTYaIIsIX MEXKyIbTypHOTO obmenus / T. H. Acradyposa // AkryansHBIE IPOOIEMBI
MpenoAaBaHusi epeBo/ia U HHOCTPAHHBIX S3bIKOB B JIMHIBUCTUYECKOM BYy3e : 0. Hayd.
Tp. — Bom. 423. — M. : MI'JTY, 1999. — C. 93-101.

4. BorBenko, M. A. KommbiorepHas nuHreogunakruka / M. A. Boreenko. — M. :
®nunta, 2005. — 217 c.

5. BepOouukuii, A. A. AKTUBHOE 00y4YeHHE B BBICIICH LIKOJIE: KOHTEKCTHBIH 1MOIX0/ /
A. A. BepOumnxkwuii. — M. : Beicmas mixomna, 1991. — 207 c.

6. BepOomukuii, A. A. JlesoBas urpa Kak METOJ akTUBHOTO o0y4enust / A. A. BepOui-
kit // CoBpemenHas Bbicmias mkona. — 1982, — Ne 3. — C. 139-141.

7. 3umuasa, U. A. 3amaun popMupoBaHHS TUIHOCTH OYAYIIETO CIEIHAIKCTa B IIPO-
mecce o0y4deHus: nHocTpanHoMy s3bIKy / . A. 3umuss // IlpodeccnoHanbHO OpHEHTH-
POBaHHOE B3aMMOCBSI3aHHOE OOYUCHHE MHOS3BIYHON PEUEeBON JCATEIBHOCTH B HESI3BI-
KOBOM BY3€ : MaTepualibl Hay4.-METO/. CEMUHapa 10 MHOCTPAHHBIM si3bIKaM. — [IepMb :
1111, 1986.

8. Tep-MunacoBa, C. I'. SI3bik 1 MexkyinbTypHas kommyHukaiws / C. I'. Tep-Muna-
coBa. — M. : CmoBo, 2000. — 146 c.

9. XaumeeBa, U. U. OcHOBHI Teopuu 00yueHHsI HOHUMAHHIO UHOS3BIYHON peuH (Toro-
ToBKa nepesogunkoB) / Y. . Xaneesa. — M. : Bricmias mkoina, 1989. — 320 c.

10. BumnsikoBa, JI. I'. Vcnonp30BaHue NENOBBIX UIP B TPETIOIABAHUK PYCCKOTO SI3bI-
Ka kak nHoctpanHoro / JI. I'. Bumnsikosa. — M. : IIpocsemenue, 1987. — 108 c.

Humanities. Pedagogy 255



Nzsecmus sbicuiux y4ebHbix 3asedeHuli. losonxccKuli pe2uoH

11.becmaabko, B. II. Ilemarormka W TpPOTpPECCHBHBIC TEXHOJOTHH OOy4YeHHS /
B. I1. becmaneko. — M. : UTIPO, 1995.

12. KuTaiiropoackas, I'. A. lHreHcuBHOE 00y4eHHE WHOCTPAHHOMY SI3BIKY: TEOPUS
u npaktuka / I'. A. Kuraiiroponckas. — M. : Pycckuii si3bik, 1992. — 254 c.

13.IlaccoB, E. M. OcHOBbI KOMMYHHKATHBHOM METOANKN OOYYECHUS] MHOSI3BIYHOMY 00-
uienuto / E. U. [Taccor. — M. : Pycckuii s3b1K, 1989. — 280 c.

14.CeneBko, I'. K. CoBpemennsie obpazoBarensubie TexHonoruu / I'. K. CemeBko. —
M. : Haponaoe obpa3oBanmue, 1998.

15.BaneeBa, H. I'. OOyueHue s3bIKy CHEIUAIBHOCTH Ha OCHOBE KOMMYHHKATHBHO-
¢yaxunonansHON Metonuku / H. I'. BaneeBa / MexBy30BCcKasi HaydHO-METOANIECKAsS
koH(pepenms. — M. : MITMO, 2000. — C. 110-111.

16.Bukyauna, M. A. Peanmusanus JUYHOCTHO-OPHUEHTHPOBAHHOTO MpOIEcca MOJr0-
ToBKH negaroros / M. A. Buxymmna. — H. Hoeropon : BIUIIN, 2001. — 153 c.

17. 1ponoBa, O. B. Getting the Job You Want / O. B. /Iponosa, A. 1. Xonuepux. —
[Nen3a : Mndopmanuonno-usnatrensckuii nentp I[1I'Y, 2007. — 54 c.

18. borpanosa, H. A. Making Presentations / H. A. bormanosa, O. B. [IpoHoBa,
A. U. Konnepuk. — Ilensa : U3n-o I1I'Y, 2012. — 40 c.

19. lenoBeie urpsl B yueOHOM mporecce : cO. cT. / mox pea. U. A. UepHoBa. — MHUHCK :
Brimg mkona, 1982. — 120 c.

20. Urpsl 1uis uHTEeHCHUBHOTO 00yueHus / coct. M. ®@. Bunepman. — M. : [Ipomereit, 1991. —
218 c.

References

1. Swales J. Writing Scientific English. Walton-on-Thames, 1971.

2. Widdowson H. G. English for Specific Purposes: Criteria for Course Design in English
for Academic and Specific Purposes: Studies in Honour of Louis Trimbler. Ed. by
L. Selinker, E. Tarone, V. Hanzel. Newbury House, 1981.

3. Astafurova T. N. Aktual'nye problemy prepodavaniya perevoda i inostrannykh yazykov
v lingvisticheskom vuze: sb. nauch. tr. [Topical problems of translation and foreign lan-
guage teaching in a linguistic university: collected papers]. Issue 423. Moscow: MGLU,
1999, pp. 93-101.

4. Botvenko M. A. Komp'yuternaya lingvodidaktika [Computer linguodidactics]. Moscow:
Flinta, 2005, 217 p.

5. Verbitskiy A. A. Aktivnoe obuchenie v vysshey shkole: kontekstnyy podkhod [Active
teaching in higher education: contextual approach]. Moscow: Vysshaya shkola, 1991,
207 p.

6. Verbitskiy A. A. Sovremennaya vysshaya shkola [Modern higher school]. 1982, no. 3,
pp. 139-141.

7. Zimnyaya |. A. Professional’no orientirovannoe vzaimosvyazannoe obuchenie inoya-
zychnoy rechevoy deyatel'nosti v neyazykovom vuze: materialy nauch.-metod. seminara
po inostrannym yazykam [Vocation-oriented interconnected teaching of foreign lan-
guage speaking in a non-linguistic university: proceedings of the scientific-methodo-
logical seminar on foreign languages]. Perm: PPI, 1986.

8. Ter-Minasova S. G. Yazyk i mezhkul'turnaya kommunikatsiya [Language and intercul-
tural communication]. Moscow: Slovo, 2000, 146 p.

9. Khaleeva I. I. Osnovy teorii obucheniya ponimaniyu inoyazychnoy rechi (podgotovka
perevodchikov) [Basics theory of foreign speech understanding (interpreters’ training)].
Moscow: Vysshaya shkola, 1989, 320 p.

10. Vishnyakova L. G. Ispol‘zovanie delovykh igr v prepodavanii russkogo yazyka kak inos-
trannogo [Business games application in teaching Russian as a foreign language]. Mos-
cow: Prosveshchenie, 1987, 108 p.

11.Bespal'ko V. P. Pedagogika i progressivnye tekhnologii obucheniya [Pedagogy and
progressive teaching technologies]. Moscow: IPRO, 1995.

256 University proceedings. Volga region



Ne 2 (30), 2014 F'ymaHumapHsie Hayku. lledazo2uKka

12. Kitaygorodskaya G. A. Intensivnoe obuchenie inostrannomu yazyku: teoriya i praktika
[Intensive foreign language teaching: theory and practice]. Moscow: Russkiy yazyk,
1992, 254 p.

13.Passov E. I. Osnovy kommunikativhoy metodiki obucheniya inoyazychnomu obshche-
niyu [Basic communicative methods of foreign language speaking teaching]. Moscow:
Russkiy yazyk, 1989, 280 p.

14. Selevko G. K. Sovremennye obrazovatel'nye tekhnologii [Modern teaching technolo-
gies]. Moscow: Narodnoe obrazovanie, 1998.

15. Valeeva N. G. Mezhvuzovskaya nauchno-metodicheskaya konferentsiya [Interuniversity
scientific-methodological conference]. Moscow: MGIMO, 2000, pp. 110-111.

16. Vikulina M. A. Realizatsiya lichnostno-orientirovannogo protsessa podgotovki pedago-
gov [Realization of individual-oriented process of teachers’ training]. Nizhny Novgo-
rod: VGIPI, 2001, 153 p.

17.Dronova O. V., Zholnerik A. I. Getting the Job You Want. Penza: Informatsionno-
izdatel'skiy tsentr PGU, 2007, 54 p.

18. Bogdanova N. A., Dronova O. V., Zholnerik A. I. Making Presentations. Penza: 1zd-vo
PGU, 2012, 40 p.

19. Delovye igry v uchebnom protsesse: sb. st. [Business games in the educational process:
collected papers]. Ed. by I. A. Chernova. Minsk: VVyshchya shkola, 1982, 120 p.

20. Igry dlya intensivnogo obucheniya [Games for intensive training]. Ed. M. F. Viderman.
Moscow: Prometey, 1991, 218 p.

/lponosa Onvea Buxmoposna Dronova Ol'ga Viktorovna

KaHIUaT [eJarOTHYECKUX HayK, JOIEHT, Candidate of pedagogical sciences,
kadenpa anriuiickoro s3bika, [leHsenckuit  associate professor,sub-department
TOCYaPCTBEHHBINA YHUBEPCUTET of English language, Penza State University
(Poccus, r. [en3a, yu. Kpachast, 40) (40 Krasnaya street, Penza, Russia)

E-mail: pgu-english@mail.ru

Konnepuk Anna Hzopeena Zholnerik Anna lgorevna

JIOIICHT, 3aMECTHUTEINb 3aBEYIOIIEro Associate professor, deputy head
Ka(eIpoii aHTITHICKOTO A3bIKA, of sub-department of English language,
[len3eHckuii rocyrapcTBEHHBIN Penza State University

YHHUBEPCHUTET (40 Krasnaya street, Penza, Russia)

(Poccus, r. Ilensa, yn. Kpacnas, 40)

E-mail: pgu-english@mail.ru

VK 372.881.111.1
Jponoga, O. B.

Hcnoab3oBaHue [eJOBBIX HIp B 00yd4eHHH NPodeccHOHATLHOMY
anrsmiickomy si3eiky / O. B. JIponosa, A. WM. XKomuepuk // V3BecTrs BBICIIUX

yueOHbIX 3aBefieHnd. [loBomkckmii pernoH. ['ymanurtapueie nayku. — 2014. —
Ne 2 (30). — C. 247-257.

Humanities. Pedagogy 257





